Covid-19 Legal, Privacy & Christian Remedies
Relocating to the US states that are the least restrictive regarding Covid may be
something that you are lead to do: List of Coronavirus-Related Restrictions in Every
State
++SLIMY TACTICS LAW FIRMS USE TO DENY YOUR RELIGIOUS EXEMPTION!--If you
missed it, you can replay it! Yesterday's class was all about these criminal (anti) law
firms coercing and conspiring with your employers to deny your religious exemptions.
It's absolutely criminal. Watch this one again and again and take notes! Show them that
you know what they're up to and equip yourself with all the remedies available for you at
The Healthy American. Join me today, live at 3pm pst on my youtube channel for round
2! Today's class will be all about invoking your rights under Title 7 as a federal employee
and/or government contractor. Sign on and ask questions, share your thoughts, and
connect with me and all the Healthy Americans around the nation tuning in for the same
reason you are: FREEDOM!
Employer’s Mandating Vaccinations as a condition for employment?
1. SIDNEY POWELL RESOURCE
When you hear that EEOC guidance says “your employer can require you to get a vaccine,”
this is false/ mistaken: EUAs have to have the Option to Refuse and the right to Informed
Consent for EUAs. The EEOC's guidance updated on May 28, 2021, only states that "federal
EEO laws do not prevent an employer from requiring all employees physically entering the
workplace to be vaccinated…"[1] It does not address 21 USCS § 360bbb-3, which relates to
EUAs and the option to refuse.
This is called a word game or word salad.
There is Potential Liability on Employers or Universities that Mandate Vaccines if an Employee
or Student suffers any Side Effects or Death from a mandatory EUA vaccine.
See www.DefendingtheRepublic.org/covid
Source TG Post
https://t.me/SidneyPowell/906
2. Three minute vid from Defending The Republic, Attorney at Law, Julia Haller
https://rumble.com/vi1pxp-can-employers-require-you-to-take-the-covid-injection.html
3. AMERICAS FRONTLINE DOCTORS LEGAL EAGLE TEAM
“”America’s Frontline Doctors has officially launched the Legal Eagle Dream Team, and we
intend to bring lawsuits across the country to challenge the constitutionality of COVID-19
mandates and restrictions.
Learn more: https://www.americasfrontlinedoctors.org/legal/legal-eagle-dream-team
Source Post w/Video
https://t.me/AmericasFrontlineDoctors/95
4. DOUG BILLINGS- Letter Templates
• Mask letter template for adults
• Mask letter template for children in school
• Employee letter addressing discriminatory policies
• Active Military letter for the jab
• Vaccine public letter
• Employee letter to company requiring the jab
• Forms to Universities requiring the jab
• Notice of Liability to schools
• Notice of liability to vaccinator
SOURCE

https://dougbillings.us/karen-kingston/#LetterTemplates
5. Do not quit your job. An option is to tell your employer you’re not refusing it. You’re deferring
until the clinical trials are over in 2 years & the safety data is analyzed & available so you can
exercise “Informed consent”. If anything, let them fire you. You can claim wrongful termination
as a last case scenario.
6. COMMONER LAW
https://www.commonerlaw.com/welcome1614149136906
Instructions and Templates
OTHER INFORMATION
A. THESE JABS VIOLATE
- The Nuremberg War Crimes Code.
- The Geneva Convention.
- The UN Charter.
- The international Criminal Court Laws.
- The US Constitution.
- The Declaration of Geneva (the original, not the substitution put in by the Deep state)
B. LIBERTY COUNCIL ACTION
There is ALOT of information in here. Too deep for me to dive.
https://lcaction.org/vaccine
This specifically should help with college.
https://www.lcaction.org/Site%20Images/Resources/Memo-reCOVIDVaccinationMandateMay2021.pdf
C. VAX CHOICE- How to File a Private Criminal Complaint
https://www.vaxxchoice.com/wp-content/uploads/2021/06/Combined-Criminal-Complaint-wInstructions-for-Filing-1.pdf

RedBalloon--We connect employers who value freedom with employees who
value it too. We envision a world beyond cancel culture, where employees are
free to work... without fear that they will find themselves on the wrong side of
their employer’s politics
That’s it. No agendas, politics, or drama. Just work. Interested? Let’s create that
world together.
Questions? Comments? We’d love to hear from you!
Email us at CEO@RedBalloon.work
Play: https://youtu.be/U6OCey7z-18
ATTORNEYS BY STATE WHO FIGHT COVID 19 MANDATES
While this list, by state, is intended as a helpful reference, CleverJourneys
provides no endorsements or recommendations regarding the performance
capabilities of individuals and law firms presented.
Every week we’ve been adding new listings and making a few deletions per
request of attorneys’ offices. The list is derived from an array of sources
including lawyers associations, charitable organizations, special interest
organizations. individual attorneys, press releases, media reports and our
readers.
https://cleverjourneys.com/2021/09/19/list-of-lawyers-by-state-who-fight-covid-19mandates/

I Was Fired From My Teaching Job for Refusing to Get Vaccinated — Here’s How I
Prepared
By Joshua Mawhorter
Until recently, I was a California teacher working in two charter schools, one as a fulltime classroom teacher of Government/Economics and sometimes U.S. History, and the
other as a part-time independent study teacher who assists families with a program
primarily based around homeschooling. I have taught for about five years and love
teaching.
Last week, I was fired from one school and put on unpaid administrative leave at the
other because of my refusal either to take and demonstrate proof of the COVID-19
vaccine or test weekly. I even filed a religious exemption stating the following that was
rejected:
“As a committed follower of Christ, I religiously and philosophically cannot
submit to either a government vaccine mandate or weekly testing.
These violate fundamental first principles including the Biblical purview of civil
government relative to God (Romans 13:1-7; Acts 5:29), the Christian value of
freedom of conscience since “whatever is not from faith is sin” (Romans 14:23),
the fact that my body is owned and dedicated to the Lord (1 Corinthians 6:20) and
not to the state, and my sacred duty to be faithful to oaths sworn (Deuteronomy
23:21; Matthew 5:33-37), including the oath to support the U.S. Constitution and
the California State Constitution.
Footnote: Both a vaccine mandate and weekly testing are in violation of the
provisions of the Constitution in the 1st, 4th, 9th, and 10th Amendments,
especially the 9th Amendment which states, “The enumeration in the
Constitution, of certain rights, shall not be construed to deny or disparage others
retained by the people.” The Supreme Court has affirmed a constitutional right to
privacy historically in Griswold v. Connecticut (1965). Since I am bound by
solemn oath to support the Constitution(s), I can neither submit to nor support a
vaccine mandate or weekly testing because to do so would violate conscience.”
Based on my refusal to back down on these principles, I was offered two
options—the opportunity to resign or be terminated.
In order to force the issue, I chose to maintain my position, refusing to resign; so
I was terminated. My situation was sort of the mirror opposite of the old jokeadage, “You can’t fire me, I quit!”
Instead, I basically said to my employers, “I can’t quit, you fire me.” Not everybody is in
the position to force the issue, but I am. And I felt I had no choice.
It would be incongruous with what I consistently teach my students; for me to
back down, in a matter of rights, liberty, and principles. A quote, often misattributed
to Thomas Jefferson, but nevertheless true, applies, “In matters of style, swim with the
current; in matters of principle, stand like a rock.”
I hope I would still have the character to stand by my principles even if my
situation was more dire. However, there are some concrete actions and
disciplines which protect me now.
First, an emergency fund that can cover 3-6 months of expenses. Second, I have
no debt. Third, my expenses are minimal. Fourth, I possess plenty of social

capital—that is, positive social relationships with family, friends, and my
community.
I encourage every reader to follow these disciplines and practices as soon as possible
because, when the time comes to stand for principles, these are just a few things that
can help you do so with confidence. Personally, over the next year, I will take this as an
opportunity to become completely self-employed and help other people to find financial
freedom because, as we know, it is inextricably connected with personal and political
freedom.
There is a great freedom in the ability to say no and walk away. Of all the pressures that
make situations like this difficult, financial pressure is often one of the most challenging.
It has rightly been said that finances are 20 percent knowledge and 80 percent
behavior. A monthly budget is essential in this regard. Contrary to popular belief,
a budget is not just a constraint but rather taking full control of your money by
knowing exactly how each dollar is being spent.
As the saying goes, a budget is simply telling your money where to go, versus
wondering where it went. This gives people a sense of ownership, control, and
empowerment. A budget involves the regular discipline of saying no to ourselves
so that, if and when the time comes, we can say no when our workplaces attempt
to implement policies and expect us to comply because of the financial pressure.
Additionally, in order to protect yourself, Dave Ramsey recommends building a
$1,000 emergency fund and paying off all debt (minus real estate), then building
up savings that cover 3-6 months of expenses.
A little bit of discipline today can lead to freedom tomorrow—and the ability to
walk away (even from a job you love) when your conscience demands it.
Threats, Mandates, & Coercion—How Should we Biblically respond? Pastors Matt
Trewhella and Sam Rohrer
Click here to share this post on social network.
This is an 11-minute clip from an interview of Matt Trewhella on the Stand in the Gap
Radio Show.
You can also listen to the entire 48-minute interview – which is entitled Threats,
Mandates, and Coercion: The Biblical Response.
The doctrine of the lesser magistrates is demonstrated by the interposition of
lesser civil authorities. When the
superior authority (like a governor or
federal judiciary) acts lawlessly – it is
the duty of the lesser magistrates to
interpose and not obey their unlawful
actions. The lesser magistrate
doctrine was first formalized by
Christian men in 1550, but has also
been seen in non-Christian nations
showing it is natural to man.
To stay informed and rally with others
against tyranny – contact us here.
Subscribe to us on Rumble and Gab TV as Youtube will shortly censor us.

Play: https://youtu.be/GhiIyDjqQsI?t=153
Dr. Ardis--SUCCESSFUL STEPS TO BE A PATIENT ADVOCATE FOR PATIENTS
AND LOVED ONES IN THE HOSPITAL...SHARE EVERYWHERE!!!
Dr. Ardis interviews Attorney Thomas Renz--If you are wondering what you can
do to take legal action when your loved one has been affected by COVID-19, or
ICU treatment protocols you will need to watch this episode!
Play: https://vokalnow.com/video/4277
Encouragement for People Leaving Work - Dr Scott
Johnson
Practical tools for standing up to COVID-19 vaccine
mandates
People across our nation are being faced with an
impossible choice – violate their sincerely held
religious beliefs by taking an abortion-derived COVID-19 injection, or lose their
livelihoods, their careers, and their opportunity for education. How can we, as
Christians, take a principled stand as we navigate COVID-19 vaccine mandates,
which are an unprecedented attack on our civil and religious liberties? Here are
some practical resources and tools we hope will help.
Go to: https://personhood.org/2021/09/16/practical-tools-for-standing-up-to-covid19-vaccine-mandates/
++ The group America's Frontline Doctors argues are advising as long as they're
able to avoid doing so, 'Americans should not quit their jobs' over this madness.
And prepare instead to be fired over it.
As the mandates are increasing and the “deadlines” fast approach, YOU SHOULD
NOT QUIT YOUR JOB. Do not be fooled if your boss says you must resign. Make
your boss fire you and do not sign anything or agree to anything that says
otherwise. Do not agree with “voluntary resignation.” If you are fired, you are
eligible for unemployment. Anything else and you are not.
If you are fired, you place the costs back on them and you get or you fight for
unemployment benefits (or get a good attorney & sue them). Let them experience
the burden associated with their choices. Avail yourself of any government
dollars that have gone to support those previously unwilling to work. Use all tools
and resources you can including the CDC’s unlawful mandate to halt rents, etc.
We suspect you ordinarily would not take advantage of these systems, but these
are extraordinary times.
In the last 18 months we have watched the Communists in America radically
change the definition of simple words in their efforts to strip away our rights.
Words such as “vaccine,” “herd immunity,” and “cases” have literally been
redefined by the Communists to support this power grab. By changing the
traditional definition of just four words, these usurpers were able to create, in the

minds of the media and the public, a frightening global emergency. Do not allow
these tyrants to crush what remains of your rights. Do not “agree” to be fired.
A Voice for Truth web site:
https://avoicefortruth.com
See the links below:
6 of 8 COVID-19 vaccines are unethical because they were produced using
aborted fetal cells &/or are being tested using aborted fetal cells
Operation Warp Speed’s stated goal is to “produce and deliver 300 million doses
of safe and effective vaccines with the initial doses available by January 2021”.
Unfortunately, according to current research by the Charlotte Lozier Institute, six
of the eight current Operation Warp Speed COVID-19 vaccine candidates are
unethical, either because they were produced using aborted fetal cells, are being
tested using aborted fetal cells, or both.
A Voice for Truth - Fetal Cells in COVIC-19 Vaccines:
https://avoicefortruth.com/covid-19-vaccines-using-aborted-fetal-cell-lines/
A Voice for Truth - PDF containing list of vaccines using aborted fetal cells:
https://avoicefortruth.com/wp-content/uploads/2021/01/2021-US-AbortedFetal[1]Cells.pdf
A Voice for Truth - Infographics: https://avoicefortruth.com/information-sheets/
A Voice for Truth - 25-page white paper PDF, Abortion, the Human Fetal Cell
Industry & Vaccines: https://avoicefortruth.com/wpcontent/uploads/2019/11/White-Paper-Abortion[1]Human-Fetal-Cell-IndustryVaccines.pd
The Rutherford Institute: Know Your Rights: How To Request a Religious
Exemption for COVID-19 Vaccine Mandates in the Workplace
HOW to Assert your Right To Refuse Vax if Job Demands it
UPDATED Form for Employees Whose Employers Are Requiring Covid-19
Injections
&
UPDATED Form for Students Attending Colleges or Universities Requiring Covid19 Injections
Legal Resources
If you find yourself in a predicament with a company that refuses to hear you out,
does not provide you with required information, or threatens termination of your
employment, here are a few potential resources for attorneys:
 America’s Frontline Doctors (AFLDS): AFLDS provides an intake form on
their site that you can fill out and submit; they will search for an attorney in
your area who is taking on this type of case. There is a small fee for the
search, and of course, attorneys have their own fees. On July 19, 2021,
AFLDS also filed a motion seeking immediate injunctive relief to halt
administration of EUA Covid-19 injections to anyone age 18 and younger;
anyone who has recovered from Covid; and all Americans who have not








received informed consent as defined by federal law.
https://www.americasfrontlinedoctors.org/legal/vaccines-the-law
https://americasfrontlinedoctors.org/press_releases/aflds-files-lawsuitseeking-immediate-injunctive-relief-revoking-the-emergency-use-of-covid19-vaccines-based-on-disturbing-new-mortality-data/
Health Freedom Defense Fund: This nonprofit is working to address
unethical and unlawful mask, testing, and vaccine mandates through
focused legal actions. Resources for employees include a Notice to
Employers (“Vaccine Notice”) that compulsory Covid-19 vaccination
imposed by employers on employees violates federal law.
https://healthfreedomdefense.org/resources/
Informed Consent Action Network (ICAN): ICAN’s legal team is offering to
assist employees who are being required by an employer to receive Covid19 injections.
https://childrenshealthdefense.org/defender/forced-to-get-covid-vaccineican-may-be-able-to-help/.
State-level: If you find yourself needing an attorney for a vaccine injury
case, you can try looking through this state
list: https://uscfc.uscourts.gov/sites/default/files/Vaccine%20Attorneys.pdf.

COVID VACCINE
https://lcaction.org/vaccine
LibertyCounsel.org -- Attorney Matt Staver
Legal Memo on COVID Vaccination Mandates
NOTE: The following details and information are continually updated.
TAKE ACTION AGAINST VACCINE PASSPORTS
Tell Congress and governors NO MANDATORY COVID INJECTIONS, VACCINE
PASSPORTS and TRACKING APPS!
· Send a fax
· Sign the petition
· Help Liberty Counsel Action fight these battles for freedom across the
nation.—Join our CHALLENGE GRANT and effectively DOUBLE your gift!
· Get LEGAL HELP
· Download the sample Vax Exemption Request Letter
Employer & School Mandated Vaxx NOT LEGAL - Attorney Says "Hold The Line"
Ali Shultz, JD is an attorney and humanitarian advocate fighting tyranny with
boots on the ground! Shultz joined Stew Peters to encourage Americans to HOLD
THE LINE!
Universities and employers sending letters and emails mandating vaccines hold
no weight!
Play: https://rumble.com/vkotev-employer-school-mandated-vaxx-not-legalattorney-says-hold-the-line.html
THE DOJ CAN'T MANDATE THE Kill Shot -- Peggy Hall

Graduate Student Tells RFK, Jr. How She Took on Her School’s COVID Vaccine
Policy — and Won
Sample LEGAL Letter to Prevent Losing Your Job for REFUSING a COVID Vax
From: Douglas Riggs <dw_riggs@verizon.net>
Sent: Monday, October 4, 2021 2:31 PM
Excellent counsel for those facing the threat of termination of employment
because your company's mandatory requirement for you to take the experimental
jab!
The secret is NOT to refuse the jab and do not sign anything!
From a lawyer (anonymous):
If you are being forced to Vax in order to keep your job, here’s a great way to
handle it. (Conditional acceptance)
The secret is NOT to refuse it.
“I write with regard to the matter of potential covid vaccine and my desire to be
fully informed and appraised of ALL facts before going ahead I’d be most grateful
if you could please provide the following information, in accordance with
statutory legal requirements.”:
1. Can you please advise the approved legal status of any vaccine and if it is
experimental?
2. Can you please provide details and assurances that the vaccine has been fully,
independently and rigorously tested against control groups and the subsequent
outcomes of those tests?
3. Can you please advise the entire list of contents of the vaccine I am to receive
and if any are toxic to the body?
4. Can you please fully advise of all the adverse reactions associated with this
vaccine since it’s introduction?
5. Can you please confirm that the vaccine you are advocating is NOT
experimental mRNA gene altering therapy?
6. Can you please confirm that I will not be under any duress from yourselves as
my employers, in compliance with the Nuremberg Code?
7. Can you please advise me of the likely risk of fatality, should I be unfortunate
to contract Covid 19 and the likelihood of recovery?
8. Can you please advise me if I were to experience any adverse reactions is the
manufacturer of the vaccine liable? If the manufacturer isn’t liable will the
company I’m currently employed with with be responsible & liable as it is their
request that I have the vaccine in order to carry on my employment?
Once I have received the above information in full and I am satisfied that there is
NO threat to my health, I will be happy to accept your offer to receive the
treatment, but with certain conditions – namely that:
1. You confirm in writing that I will suffer no harm.
2. Following acceptance of this, the offer must be signed by a fully qualified
doctor who will take full legal and financial responsibility for any injuries
occurring to myself, and/or from any interactions by authorized personnel

regarding these procedures.
3. In the event that I should have to decline the offer of vaccination, please
confirm that it will not compromise my position and that I will not suffer prejudice
and discrimination as a result?
I would also advise that my inalienable rights are reserved.
The point is that if they CANNOT provide that information you’ve NOT refused.
MUST-READ: A 3-part explainer on COVID-19 vaccines and mandates
Despite what our public health authorities assert, the efficacy of currently
available COVID-19 vaccines is inferior to that of natural immunity and in the
presence of variants. The vaccines are essentially security blankets, lending
people a sense of comfort, but in reality, providing incomplete and
unsatisfactory protection from the virus. Yet, alarmingly, these experimental
medicines are the subject of mandates and unprecedented measures of
coercion.
It is critical that you are informed as to the actual risks and benefits of the
COVID-19 vaccines and what you can do to push back against the coming
wave of mandates.
In this 3-part series, "COVID-19 Vaccine Mandates Are Medically Futile,
Likely Illegal," Dr. Alan Moy discusses the medical and ethical dangers of
COVID-19 vaccines, the legal implications for employers and schools who
force them, and what you can do to stand against medical tyranny.
PART 1: A primer on vaccine science

PART 2: Efficacy overstated, hazards understated

PART 3: Strategies for combating mandates

Personhood Alliance offers religious exemption form for COVID vaccines
Over the past few months, we have received numerous requests for guidance on
obtaining religious, moral, and ethical exemptions from the available COVID
vaccines. People are deeply concerned, rightly so, that more and more
businesses and colleges are requiring vaccination in exchange for employment
and access to education.
Denying people the right to make personal, moral medical decisions based on
their sincerely held beliefs is wrong. Vaccination must remain an individual
choice.

In response, the Personhood Alliance has published a tool called "Religious,
Moral, and Ethical Exemption from COVID Vaccination Requirements" to provide
practical help in addressing the wave of COVID vaccine mandates—vaccines that
were produced using aborted fetal cell lines, tested using aborted fetal cell lines,
or both.
We encourage you to use this form and share it with others who are seeking
guidance. As as option, you can also add the signature of your pastor or priest.
Please share the form and our press release with your social network. Thank you!
Get the exemption form

Read and share our press release

No guarantees but this a doctor that may be able to help with Covid Medical
Exemptions & medical treatments
Dr. Jen
Nutritional and Metabolic Medicine
151 Second Street SW
Winter Haven, FL 33880
jennifernegrinmd@gmail.com
863-438-3289
Good News: New OSHA Guidelines: Employers That Mandate COVID Vaccines
May Be Held Liable for “Any Adverse Reaction”
New OSHA guidance holds employers liable for adverse reactions if they require
employees be vaccinated for COVID as a condition of employment, which could
negatively impact the employer’s safety rating.
New guidance from the Occupational Safety and Health Administration (OSHA) is
making employers think twice about their COVID vaccine requirements.
On April 20, companies were put on notice they’ll be responsible for any adverse
reaction should they require their employees be vaccinated with a COVID
vaccine.
In the Frequently Asked Questions section of OSHA’s website having to do with
COVID safety compliance, a question was asked whether an adverse reaction to a
COVID vaccine had to be recorded if an employer mandated vaccination as a
condition for employment.
OSHA stated:
“If you require your employees to be vaccinated as a condition of employment
(i.e., for work-related reasons), then any adverse reaction to the COVID-19

vaccine is work-related. The adverse reaction is recordable if it is a new case
under 29 CFR 1904.6 and meets one or more of the general recording criteria in
29 CFR 1904.7.”
Fight Back!! Covid Kill Shot Employment
Resources--EMPLOYERS CANNOT
REQUIRE THE Kill Shot!! YOU have rights - Rights that you need to fight for!
Read about your employee rights about
exemptions for the needle, on the EEOC
website, Item "K" here:
https://bit.ly/3f5pZ6O
Need a religious exemption letter?
www.thehealthyamerican.org/religiousexemption-letter
EMPLOYEE RIGHTS -- watch now!
www.thehealthyamerican.org/employeerights
MEDICAL RIGHTS -- watch now!
www.thehealthyamerican.org/medicalrights
Know your STATE LAWS
www.thehealthyamerican.org/state-laws
You can Decline VACCINES
www.thehealthyamerican.org/vaccines
Get your RELIGIOUS EXEMPTION LETTER for employer or school
www.thehealthyamerican.org/religious-exemption-letter
Wear a RELIGIOUS EXEMPTION BADGE for entry to stores and public places
www.thehealthyamerican.org/religious-exemption-card
DISCRIMINATED AGAINST? Remedies are here (#12)
www.thehealthyamerican.org/documents
How to Get the Vaccine Highway Messages Removed
https://youtu.be/k2qCmyo7-aQ
Supervisors, You Are Hereby on Notice
https://youtu.be/qgdFyZs4y_U
What I told the Board of Supervisors
https://youtu.be/b7YNPgddEA4
Federal law prohibits mandates of emergency use COVID vaccines, tests, masks
— 3 resources you can use to inform your school or employer
With more than 100 U.S. colleges mandating COVID vaccines for in-person
attendance and schools enforcing mask mandates, it’s critical people understand
their rights.
(Article by Aimee Villella McBride and Stephanie Locricchio republished from
ChildrensHealthDefense.org)

The bottom line is this: mandating products authorized for Emergency Use
Authorization status (EUA) violates federal law as detailed in the following legal
notifications.
All COVID vaccines, COVID PCR and antigen tests, and masks are merely EUAauthorized, not approved or licensed, by the federal government. Long-term
safety and efficacy have not been proven.
EUA products are by definition experimental, which requires people be given the
right to refuse them. Under the Nuremberg Code, the foundation of ethical
medicine, no one may be coerced to participate in a medical experiment. Consent
of the individual is “absolutely essential.”
For more info go to: https://www.naturalnews.com/2021-05-23-federal-lawprohibits-mandates-of-emergency-use-covid-vaccines.html
----- Original message ----From: sammscript
Date: Thursday, May 27, 2021 9:15 AM
Listener Comment: Documents from Catherine Austin Fitts legal team to be used
by anyone [employee/student] who is being forced to take the injection--It
switches the issue of liability from the manufacturer [who has been granted
federal and state(?) immunity] to the entity forcing the injection by way of
coercion and/or negligence
She has done her homework and positions the issue in terms of constitutional
violations, acknowledgement of the health risks and the agreement to provide
financial resources if the coerced individual is harmed by the injection. In other
words--I'll comply, if you agree that you are aware of the civil and criminal
violations, & agree to provide all the assistance necessary to remediate any and
all injuries--and understand that I am signing this under duress.
People should print these out and submit them to any entity trying to force them
to accept this illegal experimental injection of unknown constituents.
Employer & School Disclosure Forms for Covid-19 Injections – Solari Report
Play video at: https://home.solari.com/employer-school-disclosure-form-forcovid-19-injections/
Do Not Comply with the Covid SCAMdemic mandates--DIGGING YOUR OWN
GRAVE
You have the right of "No Consent" to medical interventions! My in-box was
flooded with messages from parents frantic over hearing that colleges and
universities would be requiring the Covid vaccine in the fall.
Friends, why are you relying on the headlines? The mainstream media is there to
stir you up into a frenzy.
You need to dig deeper. Or, watch the videos where I dig deeper.
Remember:
 Covid vaccines are not approved by the FDA.
 Covid vaccines have an "emergency use authorization" (EUA).
 That means the covid vaccines are medical experiments.
 Masks and covid tests are also medical experiments.





No one can force you or your child to participate in a medical experiment.
You have the right to refuse consent.
Medical and religious exemptions to covid vaccines, masks and tests must
be accommodated by law.
WATCH my NEW VIDEO below to see why and how to be exempt from covid
vaccines
Click on the image above to watch my video about NO CONSENT TO THE
NEEDLE or click this link below:
https://youtu.be/CCbYmVNuWbY
Need a Religious Exemption?
Religious exemption letters to submit to your employer, school or general use
https://www.thehealthyamerican.org/religious-exemption-letter
Get your state laws that defend your rights!
Click here to get the laws for your state -- instant download!
www.thehealthyamerican.org/state-laws
Play: https://youtu.be/1-XZ8Hur1lA
Play: https://youtu.be/4MoYPXWoEMM

From: Leo
Sent: Wednesday, March 10, 2021 1:13 PM
Subject: Hi Scott, What I'm really writing about is another heads up. I was recently

watching an interview with Spiro Skouras of the Activist Post interviewing Ana Garner,
an attorney from New Mexico. She has filed the first case in the U.S. challenging an
employers right to mandate a vax and terminate an employee who refuses. This is big
and it could go all the way to the Supreme Court. Lots of potential ramifications could
come out of this. What really caught my attention though (as if that wasn't enough) is
another case that she has in process. This is a different strategy on the challenges to
governors and the tyranny that seems to be getting worse. It addresses the problems
why lawsuits all over the country are failing. The court just says that this is an
emergency. This lawsuit and one other in the state of Ohio are challenging that and
saying that there is no emergency. These are the only two such cases currently active
in the U.S. Ohio filed first. Pam Popper is a doctor who is fighting medical tyranny. She's
also a co-founder of Wellness Forum Health as well as Make Americans Free Again
(and more). This lawsuit has the potential to change quite a few things including
stripping "Emergency Use Authorization" from this injectable gene therapy which is
illegally being called a vaccine in order to illegally bypass FDA regs. It could also
potentially end all of these "emergency mandates". There is a mountain of evidence that
there is no emergency. New Mexico case was filed next and according to Pam, it is a
better case because of the ongoing research and prep work. The leads counsels in both
cases are working together and are willing to share with others who are looking to file
similar cases in other states. Ideally, in would be great if there were similar actions in
process in all 50 states.
Organizations involved include: Ohio Stands Up.org New Mexico Stands Up.org
Make Americans Free Again.com
It's worth having a look at some of this and possibly including it in one of your
newsletters so that more people become aware. Just one more possible way of fighting
the incredible evil that is rising everywhere. Leo
For Anyone Contemplating Taking Any Covid-19 Vaccination Please Go Through
This Information & Checklist--So You Can Know You Have Performed Proper Due
Diligence--FAMILY FINANCIAL DISCLOSURE FORM FOR COVID-19 INJECTIONS
~ March 1, 2021 ~(View as PDF)
Disclaimer: This form is provided to facilitate effective family due diligence,
communication, and planning. It is essential that each person and each family take
responsibility to identify and access the information they believe to be most relevant to
their situation and decisions, and take responsibility to assess and manage their
individual and collective risk as they believe best.
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Introduction
The goal of this Family Financial Form is to ensure that an adverse event or death
of one family member does not translate into long-lived or permanent financial
destruction for the entire family.
This form was created to assist families to communicate regarding and to prepare
for the family-wide financial impact of adverse events, if any, resulting from a
Covid-19 injection. Examples of adverse events from Covid-19 injections include
Covid-19 infection; anaphylaxis; neurological disorders; autoimmune disorders;
other long-term chronic diseases; blindness and deafness; infertility, fetal
damage, miscarriage, and stillbirth; and death (see Table 1 for examples of each).
Traditionally, informed consent forms for vaccination do not provide disclosure
or statistics related to financial costs of possible injury, disability, or death, nor
do they discuss the impact on family time, resources, health, and wealth—
impacts that may include reduced career potential, divorce, and effects on
siblings’ education and future plans.
Consequently, it is essential that prior to receiving a Covid-19 injection, parents
and family members with financial responsibility for children and spouses not
only perform thorough due diligence—providing adequate disclosures to their
families regarding the potential costs to family members of adverse events or
death—but also take steps to protect themselves and family members from the
material adverse financial consequences of an adverse event or death.
https://pandemic.solari.com/family-financial-disclosure-form-for-covid-19-injections/

Health freedom advocates file informed consent lawsuit to exempt all persons
from mandatory vaccination
Attorneys Greg Glaser and Ray Flores are taking on the vaccine industry with a
new lawsuit. If successful, all Americans will have the right to exempt themselves
from forced vaccination if they so choose, regardless of the reason.
While Americans are already protected under the Constitution from unsolicited
invasion of bodily autonomy by the government, the suit seeks to reiterate and
reestablish this in the specific context of vaccines.
On Feb. 22, Glaser and Flores will appear in Federal Court to request a court
order recognizing the role that vaccines play in the children’s health epidemic
and exempting all persons from mandatory vaccination. It also aims to emphasize
the importance of real control group studies that compare the health outcomes of
vaccinated versus unvaccinated.
Images of the court documents as filed are available at this link.
One of them shows that unvaccinated adults enjoy 1,248 percent better health
than vaccinated adults. Similarly, unvaccinated children enjoy 1,099 percent
better health than vaccinated children. (RELATED: This study came to similar
conclusions.)

Freedom Advocate Explains How To Say No If COVID-19 Vaccination Becomes
Mandatory
++About Informed Vaccine Consent: Frank Shallenberger, MD, HMD | Principia
Scientific Intl. “Dear Patients and Friends, I must have been asked 20 times about
the new COVID vaccines. Here are my thoughts. Please pass this information
onto many as you can. People need to have fully informed consent when it comes
to injecting foreign genetic material into their bodies” The COVID vaccines are
mRNA vaccines. mRNA vaccines are a completely new type of vaccine. No mRNA
vaccine has ever been licensed for human use before. In essence, we have
absolutely no idea what to expect from this vaccine. We have no idea if it will be
effective or safe.
KNOW AND DEFEND YOUR MEDICAL RIGHTS -- Peggy Hall
OSHA EXPERT TAMMY CLARK with Peggy Hall
http://www.vaccinelawfare.com
Service Members Can Request Religious Exemptions for Mandated Vaccines-Here’s How
Constitutional Attorney Issues “Opt Out” Letter to Preserve Rights at Home
During “Virtual Learning”
Grocery chain hit with mask lawsuits--Giant Eagle accused of discrimination for
requiring face covering COVID-19 Four lawsuits have been filed in the U.S.
District Court in Johnstown claiming that the supermarket company, Giant Eagle,
is violating a section of the Americans with Disabilities Act by refusing entry into
its area stores to individuals who say they cannot wear a mask due to various
medical conditions.
Covid-19 Remedies--HOW TO DEFEND YOUR CIVIL RIGHTS--Peggy Hall
Play: https://youtu.be/Oj-yiV57GHE
To access out all these remedies go to: https://www.thehealthyamerican.org
From: Info [mailto:info@fraudstoppers.org]
Sent: Tuesday, September 1, 2020 8:44 PM
To: drjohnson@ix.netcom.com
Subject: Federal Lawsuit for Mask Mandates Attached
Go to: https://fraudstoppers.org/free-federal-covid-19-face-mask-mandate-lawsuit/
Hi Scott. I paid one of my paralegals to draft the attached federal lawsuit.
Currently one of my associates is updating it and improving it. But for now lets
get this in the hands of everyone.
As soon as the updated version is done I’ll send it to you.

In about 2 weeks we will have a federal lawsuit ready for people who are facing
foreclosure or eviction to sue the state governors in their personal capacity for
causing this economic crisis.
Let everyone know we can help them sue for damages (with or without an
attorney) and we can do the professional mediation if they want to sue to settle.
If any of your folks join our program we will give them a $100 discount and we will
donate $47 to your ministry.
Just tell your folks to use coupon code: truth
This is the coupon code I just created for you.
When the Banks Break the Law, We Break the Banks!
Overturning The Tables on the Money-Changers Since 2012
Frank Waldo
FRAUD STOPPERS PMA
Website: www.fraudstoppers.org
Email: info@fraudstoppers.org
Direct: 573-292-1280
Office: 800-459-1215
Fax: 844-318-3941
"He has told you, O man, what is good:
and what does the LORD require of you
but to do justice, and to love kindness,
and to walk humbly with your God."
Micah 6:8
Nearly 40 States Require Face Masks. But Is It Constitutional? Louisiana Attorney
General Jeff Landry, a Republican, issued a 9-page opinion against Governor Bel
Edwards’ mask order because it is “likely unconstitutional and unenforceable”
and that the mandate cannot be enforced without facing financial or criminal
penalties. He said the governor has no power to turn an executive order (which is
an directive to government employees under him) into a law, which applies to
citizens. According to Landry, companies and police that try to enforce the
mandate, under color of law could face liability if individual civil rights are
violated because of it. Landry concluded: “The mask mandate flatly violates due
process, separation of powers, the delegation clause, state public
accommodation anti-discrimination law, and it is unenforceable.” –GEG
Covid-19 Religious Exemption Card
Attorneys Fight for Constitutional Rights Against Tyranny
Vaccines Can Be Mandated but Not Imposed by Force
Alert Reader sends this — note that the Supreme Court maintained the standard
of individual sovereignty over their body. Vaccines can be mandated but not
imposed by force. Uses of Jacobson v Massachusetts in the Age of Bioterror

ROBERT STEELE: Vaccines have never been tested and the eradication of
liability for those making, selling, and mandating vaccines is itself a crime against
humanity long overdue for challenge. The vaccine court is unconstitutional and
should be abolished. The Nuremberg protocols need to be applied to all medical
experiments and that includes vaccines and masks.
The Nuremberg Code of 1947 – Enough to Bury NIH and CDC
Kennedy Jr. vs Dershowitz – Heated Debate on Vaccines — Kennedy for Liberty,
Dershowitz for Fascism?
Rev Chris Okotie vs. Bill Gates on the COVID-19 Conspiracy to Harm Humanity in
Violation of the Nuremberg Protocols
Rebecca Campbell: US Government Loses Vaccine Lawsuit — Has Lied to the
Public for Decades — Vaccines NOT Tested — Autism Will Drop If Parents Use
This Case to Legally Challenge Mandated Vaccinations
New England Journal of Medicine Commits Suicide with a Deep State Article So
Profoundly Unethical and Unscientific as to Suggest the Journal Should Be
Retired
Jeffrey Jaxin: #HearThisWell CDC Nuremberg Trials
From a constitutional lawyer: Kris Anne Hall
Current Federal and State law...
You do NOT have to stay home.
You do NOT have to close your business.
You are NOT restricted in your travels.
You are NOT banned from religious assembly.
These are NOT laws, as a law must be passed by your state legislature. And, of
course, this has not happened in any of our 50 states.
These following orders are UNLAWFUL “orders”:
Stay at home,
Close your business,
Don’t go to church,
Practice social distancing,
Wear a mask,
No interstate travel etc etc.
These are NOT laws that can carry any kind of criminal penalty for violation. They
are at best ONLY guidelines for "suggestion". These "orders" carry NO legitimate
force of law with which to back them up.
No governor nor mayor may craft a law and assign a punishment for its noncompliance.
They can't.
And, even if one of these tyrants tries to do so, such orders or actions would then
be profoundly unconstitutional and a solid basis for compensation to "anyone
affected" by them.
The Free Exercise Clause of the First 1st Amendment firmly establishes freedom
of religion as a fundamental liberty, and the Due Process Clause of the Fifth 5th
Amendment firmly establishes your right to purchase a lawful product in
interstate commerce from a willing seller as "fundamental".

Fundamental liberties are in the highest category of liberty, akin to freedom of
conscience and speech and press and privacy and travel.
Right to Congregate/Assemble
Per the First 1ST Amendment to the United States Constitution:
"Congress shall make no law respecting an establishment of religion, or
prohibiting the free exercise thereof; or abridging the freedom of speech, or of
the press; or the right of the people peaceably to assemble, and to petition the
Government for a redress of grievances."
Right to Travel:
DESPITE ACTIONS OF POLICE AND LOCAL COURTS, HIGHER COURTS HAVE
RULED THAT CITIZENS HAVE A RIGHT TO TRAVEL!!!
Per our 14TH Amendment to the United States Constitution (abridged):
"The right of a citizen to travel upon the public highways and to transport his
property thereon in the ordinary course of life and business is a common right
which he has under his right to enjoy life and liberty, to acquire and possess
property, and to pursue happiness and safety. It includes the right in so doing to
use the ordinary and usual conveyances of the day."
Stopping a tyrannical overthrow of the United States and the World, the stripping
of our Liberties & Freedoms begins with you. Do your part and stand up for
yourself before you no longer have a self to stand up for!!!
These are the facts.. Stop letting tyrants lie to you. Call them what they really are
= Tyrants.🇺🇸✊🏼🗣
https://krisannehall.com/
Printable Face Mask Exemptions – Examining The Reality We've Been Sold
---------------------------------------------------------------------------------

--------------------------------------------------------------------------------

---------------------------------------------------------------------------------

--------------------------------------------------------------------------And for an extremely through/legally binding mask exemption go to:
Click Here to download this PDF: MASK EXEMPTION06
Cell Phones With ZERO Contact Tracing" All types of high grade shielding and
blocking bags: https://mosequipment.com/

